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POSTGRADUATE PHYSICIAN CONTRACT

CONTRACT made and entered into this ___ day of ______ 2008, between MEHARRY MEDICAL COLLEGE,  (hereinafter referred to as  "College"), on   its behalf and on   the behalf of   its   affiliate   hospitals and   other clinical    care    providers     (hereinafter    referred    to    as    the    "Affiliates    and     affiliated     facilities") and 
                                                               MEDICAL POSTGRADUATE PHYSICIAN (hereinafter referred to as "Postgraduate Physician").

WHEREAS, the College desires to provide high quality, advanced training and education for its Postgraduate Physicians and a high standard of medical and professional care for its patients, and those of its Affiliates; and

WHEREAS, a sufficient clinical base may not exist in a single Affiliate location, the Postgraduate Physician may be assigned to an Affiliate with the total compensation for all rotations to be equal to, but not greater than the amount in Section VI; and

WHEREAS, the Postgraduate Physician is interested in furthering his/her medical education and training and in providing professional services for the College;

NOW THEREFORE, in consideration of the mutual promises hereinafter set forth, the parties hereto agree, as follows:

I.
DURATION
The College offers and the Postgraduate Physician accepts an appointment as a PGY 1 Postgraduate Physician in the program in _                (hereinafter referred to as "Department") for a term beginning on _________  and ending on __________________  .  THE TERM OF THIS CONTRACT IS NOT AUTOMATICALLY ANNUALLY RENEWED.  Renewal of appointment will be based on the Postgraduate Physician's clinical performance and the availability of positions based upon accreditation standards and fiscal resources.

This agreement is entered into by Meharry Medical College under the authority granted by the College 


Board of Trustees. This agreement is not binding upon Meharry Medical College until it is signed by the 


Dean of the School of Medicine.
II.
WORKING HOURS
1.
Each Department shall set its hours of duty.

2.
A Postgraduate Physician should work, on average no more than 80 hours total per week and should be on call no more than every third (3rd) night.
3.
All specific responsibilities begun before the end of the scheduled hours of duty shall be completed by the Postgraduate Physician before being relieved for the day.

4.
When the Postgraduate Physician, for any reason, is required to be absent from duty,

he or she shall notify the Department Chairperson and assist in arranging adequate coverage to the satisfaction of the Department Chairperson or his/her designee.

III.
WORKING CONDITIONS
1.
The Postgraduate Physician shall be provided sleeping accommodations in the on-call

rooms without charge while on night duty at the Affiliate Hospital or other facility.  These 

      

rooms will have  telephones available, and electronic pagers will be provided to residents.

2.
Each Postgraduate Physician shall be provided with two (2) jackets per year.  The

 

uniform policy of each affiliated hospital will be followed when the Postgraduate Physician is rotating or otherwise assigned at said affiliated facility.

3.
Adequate hospitalization/medical insurance is mandatory. The Postgraduate Physician and his/her dependents shall be afforded the opportunity of enrolling in the College's Group Medical/Dental Insurance plan on the same basis as College employees. Coverage is through Meharry Medical College with United Healthcare as the claims administrator or through such other carrier and/or administrator as the College may from time to time select.  Alternatively, the Postgraduate Physician may produce proof of adequate hospitalization/medical insurance coverage provided under another plan.  

4.
The Postgraduate Physician will have the option of participating in such disability and life insurance programs as the College may from time to time select to make available to College employees on the same basis as College employees.

5.
Notwithstanding any provisions to the contrary which may be contained in the medical staff by-laws (or any other document) of any affiliate facility, post-graduate physician MEDICAL STAFF PRIVILEGES AT ANY AFFILIATED FACILITY SHALL BE COTERMINOUS WITH THE POSTGRADUATE PHYSICIAN CONTRACT.

6.
Meals will be provided to an on-call Postgraduate Physician required to spend the night in any

 

affiliated hospital as part of his/her training program.

   
7.
OSHA and CDC Recommendations:  Compliance is required with OSHA and CDC recommendations which assume that every direct contact with a patient's blood and other body substances is infectious and requires the use of protective equipment to prevent parenteral, mucous membrane and non-intact skin exposures to the health care provider.  The hospital agrees to require that affiliated facilities provide, and make readily available, personal protective equipment including gloves, face protection (masks and goggles), and cover gowns.

IV.
PROFESSIONAL LIABILITY INSURANCE
The College and/or the Affiliate shall be responsible for the provision of professional liability insurance to the Postgraduate Physician, without charge, while the postgraduate Physician is on duty at or otherwise assigned to any affiliated facility under the direction of the College's training programs and personnel.  Claims made after termination of training will be covered if based on acts or omissions of the Postgraduate Physician within the course and scope of his/her assignments during training. The College does not provide professional liability insurance for Postgraduate Physician activities which are outside of the scope of their assigned duties pursuant to this contract (i.e. moonlighting).

V.
COMPENSATION
1.
The College agrees to pay the Postgraduate Physician the total sum of   $                  

     per annum. Yearly salary is divided into twenty-six (26) bi-weekly installments.

2.
Postgraduate Physician shall not receive compensation from College and an affiliated facility for the same work performed during a given time period.  This will apply regardless of the number of rotations at affiliate sites during the payroll period.  The Postgraduate Physician agrees that he/she is not entitled to be paid by College to the extent that an affiliate or the military or a governmental or private entity provides compensation for all or a portion of the residency program.

3.
Any institutional (Affiliate and/or Meharry Medical College) debts incurred by the resident during training must be cleared before final certification is made.

4.
The Postgraduate Physician shall devote his/her full time and attention to the duties to be

rendered hereunder to the College.  During the term of this agreement, Postgraduate Physician shall not, without the express written consent of the College upon the recommendation of the Department Chair and/or Program Director, directly or indirectly render services of a professional or technical nature to and/or for any person or firm for compensation, or engage in any other employment or practice which requires the Postgraduate Physician to perform duties similar to those contracted for herein.

VI.
 AFFILIATION ASSIGNMENTS
1.
The total salary and fringe benefits shall be no less than that provided for herein,

 

notwithstanding the assignment of the Postgraduate Physician to affiliated facilities.

2.
The Postgraduate Physician shall report to any and all affiliate assignments on time and shall in

 

all respects perform in a satisfactory manner.

VII.
ANNUAL/EDUCATIONAL LEAVE
1.
The Postgraduate Physician shall have three (3) weeks' annual leave (15 working days).

2.
Annual leave will be prorated according to the duration of the rotation at the affiliated facility. 

 

Vacation must be taken when assigned or it will be forfeited.

3.
The Postgraduate Physician shall be granted paid educational leave (5 working days) with the 


approval of the Department Chairperson or Program Director.
VIII. 
SICK LEAVE
1.
Twelve sick days shall be granted to the Postgraduate Physician.  Sick leave in excess of one day shall 

be supported by a certificate from a licensed physician other than a Postgraduate Physician.  The 


Postgraduate Physician will not be compensated for unused sick leave.



2.
Family leave of up to twelve weeks may be granted to the Postgraduate Physician according to College policy. 

3. 
The sponsoring institution shall ensure that bereavement leave be granted according to College

 

policy.

IX.
USMLE STEP III PASSAGE
As a resident at Meharry Medical College, you must adhere to the following policy on USMLE Step III passage.

All residents participating in residency programs at Meharry Medical College must take and pass USMLE Step III before entering their third year of residency. If the resident has not passed Step III and received his/her results by March 1, the resident’s contract will not be guaranteed.  

Residents must register for the USMLE Step III exam no later than August 1 of their PGY II year. 
X.
EFFECT OF EXTENDED LEAVES OF ABSENCES ON COMPLETION OF RESIDENCY PROGRAM
Should any leave of absence other than the designated annual, sick or educational leaves interfere with the ability of the Postgraduate Physician to complete the requirements of his/her program as scheduled, such requirements must be completed after the projected completion date of his/her program.

XI.
EVALUATIONS
1.
Each Department shall make periodic written evaluations of the resident's performance. 

 

Established written criteria for evaluation have been developed for each department.  These evaluations are to be performed after each rotation or at intervals no longer than (4) months.  A copy of each evaluation shall be made available to the Postgraduate Physician upon completion of a rotation if requested by the Postgraduate Physician.

2.
Each Postgraduate Physician shall be apprised of each evaluation and where a deficiency or

 

deficiencies exist, the Departmental Chairperson or his/her designee shall apprise the Postgraduate Physician of the deficiency or deficiencies in writing.  The Postgraduate Physician shall be offered an opportunity to respond in writing to the identified deficiency of deficiencies.

 
3.
The Department's faculty members shall meet and review the Postgraduate Physician's evaluations and vote on the disposition of the his/her status no later than the last working day of January of each academic year.  Postgraduate Physicians shall be notified of the disposition of their status no later than the first working day of March of each academic year.  Postgraduate Physicians whose contracts do not coincide with the academic year July to June 30 will be notified of the disposition of their status no later than 120 days prior to the end of their contract period.

4.
Fair hearing procedures as outlined in the College’s Policies and Procedures Pertaining to

Postgraduate Physicians and Dentists shall govern all Postgraduate Physician grievances, including but not limited to disputes relating to suspensions, terminations or non-renewals of this contract.  These procedures shall control, and provide the exclusive means of dispute resolution relating to this agreement, notwithstanding provisions to the contrary in other documents which may apply to postgraduate physicians (including but not limited to hospital bylaws, etc.)  

5.
Accurate and timely completion of all medical records will be a major factor in all evaluations. 



Persistent failure to comply with this provision may cause suspension/termination of the Postgraduate Physician and will adversely affect promotion.

XII.
POLICY
1.
Each Postgraduate Physician shall develop a personal program of self-study and professional

 

growth with guidance from the teaching staff.

2.
Each Postgraduate Physician shall participate fully in the educational activities of the residency

 


program and, as required, assume assigned responsibility for teaching, supervising, and evaluating 

other Postgraduate Physicians and students.

3.
Each Postgraduate Physician shall participate in safe, effective and compassionate patient care

 

under supervision, commensurate with his/her level of advancement and responsibility.

4.
Each Postgraduate Physician shall participate in College and affiliated facility programs and

activities involving the medical staff and adhere to established practices, procedures and policies of the affiliated facility and Meharry Medical College.

5.
Each Postgraduate Physician shall maintain accurate and current medical records on each patient assigned to him or her for treatment.  All documentation relating to a patient's care by a Postgraduate Physician shall be completed promptly and in no circumstances later than nine (9) days or sooner as required by hospital policy after a patient's discharge or expiration.  Failure to comply with the above requirement and/or other rules and regulations relating to patient records can result in the Postgraduate Physician being automatically suspended by the Medical Director or Chairperson of the Department to which the Postgraduate Physician is assigned.  During such a suspension the Postgraduate Physician shall not receive remuneration, nor be allowed to perform any duties on any clinical service.  Days on suspension will not be credited toward completion of the residency program and may require extension of the Postgraduate Physician's residency period beyond the targeted completion date referred to in Section I.

6.
Each Postgraduate Physician shall participate in Meharry Medical College and Affiliates

 

committees and councils, especially those that relate to patient care review activities.

7.
Each Postgraduate Physician shall be encouraged to apply cost containment measures appropriate to the provision of patient care.

8.
Each Postgraduate Physician shall be governed by and cooperate fully with Meharry Medical

 

College's policy of providing a drug-free workplace to assure that all persons providing health care services under its auspices is unimpaired (including but not limited to impairment due to alcoholism, chemical dependency or mental/emotional instability).  The Postgraduate Physician agrees and understands that if he/she is found to be impaired or substance dependent, in accordance with the fair hearing procedure, appropriate disciplinary and/or corrective action may be taken, including any measures necessary to protect the quality of patient care.  In the event that the Postgraduate Physician is permitted to continue in the training program, said continued participation may be conditioned upon counseling, therapy, periodic testing, etc., as each individual case may require.

9.
The Postgraduate Physician has reviewed and understand the college's policy on sexual

 

harassment as outlined in the College's Policies and Procedures Pertaining to Postgraduate Physicians and Dentists.

10.
This institution is an equal opportunity employer.  Federal and State laws prohibit discrimination in employment practices because of race, color, religion, age, sex, national origin, or disability.

11.
The Postgraduate Physician agrees to comply with such policies pertaining to ACLS certification

 

as the College may from time to time adopt.

12.
The Postgraduate Physician agrees to comply with such policies pertaining to immunization as
 

the College may from time to time adopt.

XIII.
CHIEF RESIDENTS
This section applies where applicable to those residents designated as "Chief Residents" by the

 
Departmental Chairpersons.  The official list of Chief Residents shall be maintained in the College Office of Graduate Medical Education.

WHEREAS, the "Chief Resident" position carries with it additional responsibilities, including, but not

 
limited to, the following:

1.
Participation in the organization of third-year student clerkships (rotation);

2.
Didactic presentations and rounds with students;

3.
Student evaluations;

4.
Organizing resident conferences and Grand Rounds;

5.
Making "on-call" and "operating room" schedules;

6.
Coordinating fourth-year students' (sub-interns) clinical experience;

7.
Other responsibilities, as required by the respective Departments.

IT IS ALSO HEREBY AGREED THAT there shall be a stipend differential for the "Chief Resident"

 
position based on the follow parameters and principles:

1.
The Departmental Chairperson (Chief of Service) has the sole responsibility for determining the

 

number of "Chief Resident" positions for a given Clinical Service, with the recognition that:

(a)  There may be no "Chief Resident" assignments during an academic year, if in the

 

Department Chairperson's judgment, a need does not exist on a particular Clinical-Service;

2.
The College agrees to fund one (1) FTE ("Chief Resident" position) differential stipend in the

 

amount of One Thousand Five Hundred ($1,500) Dollars per Clinical Service per academic year;

3.
Each "Chief Resident" on a Clinical Service will share in One Thousand Five Hundred ($1,500)

 

Dollars per Clinical Service per academic year.

XIV.
CERTIFICATE
An appropriate certificate will be provided upon satisfactory completion of the education and training

 
program.

This document represents the entire understanding of the parties and supersedes all prior agreements, whether written or oral, with respect to the subject matter hereof.  No terms, conditions, warranties, other than those contained herein, shall be binding unless made in writing and signed by both parties.

BY SIGNING THIS CONTRACT, THE POSTGRADUATE PHYSICIAN ALSO ACKNOWLEDGES RECEIPT OF AND AGREES TO COMPLY WITH THE ACCOMPANYING POLICIES AND PROCEDURES PERTAINING TO GRADUATE MEDICAL EDUCATION OF MEHARRY MEDICAL COLLEGE.

_____________________________________     
_______________________

POSTGRADUATE PHYSICIAN


Date

_____________________________________

NAME (type or print)

FOR MEHARRY MEDICAL COLLEGE 

THIS CONTRACT IS NOT BINDING ON THE COLLEGE UNTIL IT HAS BEEN EXECUTED BY EACH OFFICER LISTED BELOW. 

____________________________________
_______________________

Program Director




Date

____________________________________      
_______________________  

Departmental Chairperson



Date

____________________________________      
_______________________

Associate Dean for Graduate Medical

Date

  Education

___________________________________       
_______________________

Dean, School of Medicine



Date

Revised May 2008

POSTGRADUATE PHYSICIAN STIPENDS

SCHEDULE A

FIRST YEAR..............................................................................................................  $45,439.00

SECOND YEAR ........................................................................................................    46,968.00

THIRD YEAR.............................................................................................................    48,676.00

FOURTH YEAR ........................................................................................................    50,379.00

*************************************************************************

SCHEDULE B


FRINGE BENEFIT COSTS-COLLEGE

Health Insurance, Life & Disability, and FICA, cost to College is estimated at 24%.

NOTE:
See your contract for description of fringe benefits (i.e., sick leave, annual-education leave, etc.) Human Resources can provide you with further information.

SCHEDULE C


AUTHORIZATION FOR RELEASE OF INFORMATION

I, ____________________________________, a resident in the residency training program for _________________________________, do hereby acknowledge that Meharry Medical College, and/or its affiliates, as part of my residency contract, provides me with medical malpractice insurance.  Therefore, I do hereby authorize Meharry Medical College to obtain any and all information regarding any medical malpractice suit that might be initiated against me relating to actions arising out of or in connection with my residency program at Meharry Medical College, or at any site at which I may train as a part of the residency program.

I hereby further consent to an inspection of all records and documents that may be material to an evaluation of my professional qualifications and competency to perform my duties in a residency program.  Permission for said inspection is hereby granted to the Office of Graduate Medical Education and/or the Department of ___________________________________.

I hereby release from liabilities and hold harmless all representatives of Meharry Medical College and its medical staff for acts performed in good faith and without malice in connection with evaluating my application, credentials, and qualifications.  I further release from any liability and hold harmless any and all individuals and organizations who (which) provide information to the hospital or its medical staff, in good faith and without malice, concerning my professional competence, ethics, character, health status, and other qualifications for staff appointment and clinical privileges.

Signed: ____________________________________
Date: _________________

2

